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whereby the gender pay gap has increased from -5.5. to -6.2 %. This is driven by an increase of the
male workforce in the two lower quartiles.

This is also reflected in the median ‘minus figure’ of -17.8% in the Gender Pay Gap Report,
which shows the female median pay rate is higher than the male median pay rate. Mean and
median hourly remuneration gap of part time contracts is at -18.9% compared to -16.3% in
2024. Higher numbers of females employed in lower paid staff categories than males is the
main contributing factor to this figure.

This is mirrored across the healthcare sector, where more females are graduating from clinical fields
and so the pool from which OLH&CS can recruit is not gender balanced.

OLH&CS is confident that the pay gaps reported show no evidence of gender bias, are not due to
unequal pay for the same or equivalent work but reflect the industry in which we operate, the type of
roles that male and female staff are recruited for, and the associated salaries that certain roles attract
within the sector.

What are we doing about the Gender Pay Gap?

As an equal opportunities’ employer, OLH&CS believes in appointing the best candidate into a role,
regardless of their gender or other grounds for discrimination covered by the Equality Act. As a part of
the OLH&CS Equal Opportunities and Diversity Policy, it can continue to explore how to attract more
men into the organisation to create a more even gender balance.

To provide a positive working environment to all, we ensure fair, transparent and equitable pay across
all roles and offer flexible working options and family-friendly arrangements.

According to European Statistics and EUROSTAT Gender Pay Gap in 2024 report, the mean gender pay
gap is at 10.0% and in Ireland this is 6.9%. (13.3% in HSE).

We will continue to analyse data and trends and will continue to benchmark the Hospice against other
organisations within the healthcare sector, as well as benchmarking against other hospices where
possible.
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